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1. 3ATAJIbHA ITH®OPMAIIIS ITPO OCBITHIA KOMIIOHEHT

1. Haszpa OK JlinoBa iHO3eMHA MOBa
2. daxkynpreT/Kadenpa Biosnoro-rexnonoriunuii ¢pakyneret / Kadenpa
1HO3EMHHUX MOB
8. Cratyc OK OG0B’ sI3K0BHI
4. [Tporpama/CrneuniansHicts | OIT « Typusm»
(mporpamm), CKJIajoBoro | 3a crenianbHicTio J3 « Typusm Ta pexpeanisn»
akux € OK
5. OK moxe 6yTu -
3aIpOINIOHOBAaHUN IS
6. CemecTp Ta TpUBAIICTh 1 cemectp (1-15 TIXKOEHB) - ACHHA
BHUBYEHHS
7. KinbkicTh KpenuTiB 5 KpenuTiB
€KTC
8. 3aranpHUN 00CAT rouH KoHnrtakTHa poboTa CamocTiiiHa
Ta X PO3MOALI (3aHATTS) poGoTta
[TpakTuyHi
30 120
9. MoBa HaBYaHHs AHrmiiicpka Ta yKpalHCbKa
10. | Buxnagau/Koopaunarop | Kioukoa TersHa IBaHiBHA, momeHT kadeapw
OCBITHBOI'O KOMIIOHEHTa | IHO3€MHHUX MOB
Koncynpranii — uerBep, 12.00 — 13.00 (roui.
Kopiryc, aya. 302)
10. | KonraktHa indopmanis | taniaklochkova@ukr.net
1
11. | 3aranpHuii onuc OK 2 «/linoBa  iHO3€MHa  MOBa» €
OCBITHBOI'O KOMITIOHeHTa | O00B’SI3KOBUM KOMITOHEHTOM OCBITHBO-
npodeciiHoi mporpaMu 3i  cremiaabHOCTI  J3

«TypusMm Ta pekpeallis». HapuanpHa AUCHMILIIHA
0a3yeTbCsl ~ Ha ~ KOMYHIKQTMBHOMY  METO/I

BUKJIAQJaHHS MOBH, € OpraHIYHOK YaCTHUHOIO
GopMyBaHHs (axiBus, SIKUM TOBHHEH YMITH
CIIJIKYBAaTHUCS ¥ JMCKYTyBaTH  aHIJIHMCBKOIO

MOBOIO, 3100yBaTH HOBY TEKCTOBY, ayAio- Ta
BimeoiHopmariro 3 1HO3EMHHMX JOKepesd, SK
IPYKOBaHUX, TaK 1 €IEKTPOHHHUX.




12.

Merta OCBITHBOT'O
KOMIIOHEHTA

Metoro OK 2 «JlinoBa iHO3eMHa MOBa» €
bopMyBaHHS Yy CTyIEHTIB 3arajlbHUX Ta
npodeciitHO-0pi€HTOBAaHUX MOBIIEHHEBUX
KOMIIETEHIIIM (KOMyHIKaTUBHOI, JTIHTBICTUYHO1
Ta COLIOKYJIbTypHOI) Jisi  3abe3nedyeHHs
IXHROTO  e(EeKTHBHOrO  CIIUJIKyBaHHA Ha
npodeciiHoMy piBHi, 3HallOMCTBa 31 CBITOBUM
JIOCBIZIOM 1 JOCSTHEHHSAMH y cdepi TypusMy i
peKpearii uif MOoJaIbIIOr0 BUKOPUCTAHHA IX B
CBOIM MpPaKTHYHIN IiSUTBHOCTI; OBOJIOMIHHS
HOBITHBOIO (DaxoBoIO iHGoOpMali€ero dYepes
iHO3eMHI JKepena.

13.

IlepenqyMmoBY BUBUEHHS
OK, 3B'130K 3 IHIITUMU
OCBITHIMH
koMmmoHeHTamu OI1

OK 0a3yerbCsi Ha BHUBYEHHI JAUCIMILIIH
«IHO3eMHa MOBa», «IHO3eMHa MOBa
TYPUCTUYHOI iHAYCTpii» (piBeHb BOJOAIHHA
MOBOIO — B1).

14.

[ToniTuka akageMidHO1
n00poYecHOCTI

JloTprMaHHsI aKaeMiqHOI 10OpOUeCHOCTI I
3100yBaviB BUILOT OCBITH Iependayac:
caMoCTiliHe BUKOHAHHS HaBYAJIbHUX 3aBAAHb,
3aBJaHb MIOTOYHOTO Ta IiICyMKOBOI'O KOHTPOJIIO
pe3y/IbTaTiB HaBUYaHHS; IIOCUJIAHHS Ha JpKepena
inopmarii y pa3i BAKOPUCTAHHS 1A€H,
TBEP/KEHb, BiZIOMOCTEH; TOTPUMaHHs HOPM
3aKOHOJIaBCTBa PO aBTOPCHKE IPaBO; HaJlaHHs
IOCTOBiIpHOI iH(opMaIlil Tpo pe3yabTaTu
BJIaCHOIHABYAJILHOI (HayKOBOI, TBOPUOT)
TisSTTBHOCTI.

[TopyuieHHsIMU akaJeMiqHOl JOOPOYECHOCTI ITpU
suBueHHI OK 2 «JlisoBa iHO3eMHa MOBa»
BBA)KAIOTHCS: aKaJeMIYHMM IuIariat, akageMiuyHe
raxpaicTBo(CIICyBaHHs, 0OMaH, BUIaBaHHS
KHMOCH BUKOHAHOI pOOOTH 3a BIIaCHY),
BUKOPHCTAHHS eJIEKTPOHHUX IIPUCTPOIB MiJ Yac
IiJICYMKOBOTOKOHTPOJIIO 3HaHb.

3a TOpyLmIeHHS akaaeMiyHol J0OpoyYecHOCTI
3100yBaui OCBITH MOXYTh OyTH INpPUTSTHEHI 10
TaKol aKaJeMiuyHOI BiAOBIIaJIBbHOCTI:
akajeMiuHuii miariat — omiHka 0, MOBTOpHE
BUKOHAHHS 3aBIaHHS;

aKaJeMiyHe IIAXpaicTBO —  aHYJIOBaHH:
OTpUMaHMX 0aiB;




IIOBTOPHE MMPOXOXKEHHS OL[IHIOBaHHS, IOBTOPHE
BMKOHAHHS HECAMOCTIifHO BUKOHAHOI po0oTH;
BHKOPHCTAHHS €JIeKTPOHHUX NPHCTPOIB M
Yac MiICyMKOBOro KOHTPOJIIO 3HAHb —
BiICTOpPOHEHHS BiJ BUKOHaHHs poOOTH, oiHKa 0,
TIOBTOPHE IPOXOKEHHS MiICYMKOBOTO
KOHTPOJIIO.

15. [Kiro4oBi cioBa business profile, career development, employment,

job, workplace, workplace routines

2. PE3VJBTATH HABUYAHHS 3A OCBITHIM KOMIIOHEHTOM TA IX
3B'S130K 3 IIPOTPAMHUMU PE3YJIbTATAMM HABYAHHS

PesyabTraTn HaByanHs 3a OK 2: [TporpamHi SIK OLIIHIOETBCS
[Micns BUBYEHHS OCBITHBOTO | pe3yJbTaTUHABYAHHS, JIPH
KOMIIOHEHTa CTYJIeHT O4iKyBaHO Oyne Ha
3IATEH. .. » JIOCSITHEHHS SIKUX
crpsimoBanuil OK
MPHo: | NPHos | IIPHos | TIPH 11

JPH 1: I'oeopinus < + Ycue
3MICHIOBATH yCHE CIILJIKYBaHHS B ONUTYBaHHS
THIIOBHX CUTYalllsIX HAaBYaJIbHOI,
noOyTOBOI, KyJIbTYpHOI Ta
npodeciiiHoi cdep criKyBaHHS,
GbOopMyITIOBATH BIACHY JYyMKY,
BHCJIOBJIFOBATH MTOYYTTs LO10
YKUTTEBUX SBUIL, CYCIIIBHUX Ta
iHIMX npoOseM, onepyBaTu
MiHIMaJIbHOIO KiJIBKICTIO (paXOBUX
TEpPMiHiB
JPH 2: Ayoiroearnns + + | CemectpoBa
CIIpUMaTH Ha CIyX Ta PO3yMITH KOHTPOJIbHA
ayniorekctu y Mexax tem OK, pobota
poO3Mi3HaBaTH BiAIIOBIAHY
inbopmMariiro y mporeci
o6GroBopeHHs, Ae0aTiB, JOMOBII,
Oecinu TOIIO
HAPH 3: I pamamuka + + + TectyBaHHs
BHKOPHUCTOBYBATH OCHOBHI (MHOXXUHHHH
rpaMaTH4Hi CTPYKTYPH, 10 € BUOID);
HeOOXiTHUMHU IJIs1 BUPaXKEHHS ITMCBMOBHH TECT
BiMOBiTHUX (GYHKLIIH Ta OHATH, a HaNpPUKiHI
TAKOX JJIS pO3YMiHHS 1 TEMaTHYHOTO
IPOJYKyBaHHS OCHOBHHUX THIIIB 010Ky (FOHITY),
TEKCTiB B aKaJIeMi4Hill Ta MTMCbMOBHUH




npodeciitniii chepax; icout

JPH 4: Yumanns + + CemecTpoBa
PO3YMITH aBTEHTHUYHI TEKCTH KOHTpOJIbHA

i IpYYHHKIB, ra3eT, MOIyJISPHUX i pobora,
cIielianizoBaHuX JXypHaJIiB Ta MUCBMOBUH
[HTepHeT-IKepen 3 METOK0 icuT
oJlep>XaHHs OCHOBHOI iH(popMalii

JPH 5:Vminnua nasuamucs + + H + VcHe
Opi€HTYyBaTHCS B ITOTOLI OTIUTYBaHHS,
pizHOMaHiTHOI iH(OopMaIil IIHUCHbMOBUM TECT
1HO3eMHOIO MOBOIO; 3HAXOUTH, HaAIPUKiHII
CrpuiiMaTy, aHaJi3yBaTH, TEMATUYHOTO
OILIIHIOBATH, 3aCTOCOBYBATH Ha 010Ky (TOHITY).
IPaKTHIIi BiZIOMOCTI, oJiepXaHi B

CJIOBECHIH un iHmii GopMax

JIPH 6: [Tucomo =} + CemecTtpoBa
3adikcyBaTH 1 IepeaTv MUCbMOBO KOHTPOJIbHA
HeoOxinHy iHopMalio. po6oTa

[MTPHo; — Crieniayi3oBaHi yMiHHA/HaBUYKM PO3B’s3aHHs NpobieM, HeOOXinHi Ul MPOBEICHHA JIOCITi JUKEHB|
Ta/ab0 MpOBA/UKEHHs IHHOBALIMHOI MisIBHOCTI 3 METOIO PO3BHUTKY HOBMX 3HaHb Ta MPOLEIYp Y chepi
TYpH3MY i pekpeattii.
[TPHo: — IIpoBONMTH aHasi3 reompoCcTOPOBOi OpraHisailii TYPHCTHYHOTO MpPOLECY, NMPOCKTYBAaTH Horo
CTpaTeriuHuii pO3BUTOK Ha 3aca/iaX CTajoCTi.

[TPHos — Po3poGnsaTu Ta peani3oByBaTH MPOEKTH y chepi TypusMy Ta pekpeauii Ha 3acajaX €KOHOMIi4HOL,
CoLlianbHOT i €KOJIOriYHOI e(heKTHBHOCTI.

[IPH;; — BinbHO CHIJIKYBAaTHCA JEpYKABHOKO Ta iHO3EMHOIO MOBaMHM YCHO i MMCBMOBO JUIA 00roBOpeHHs
npodeciiinux npoGem, Mpe3eHTallii pe3y/bTaTiB 10CiiDKeHb Ta npoekTiB y chepi TypusMy i pexpeaitii




Js 3MICT OCBITHHOI'O KOMIIOHEHTA (ITPOI'PAMA

HABYAJIBHOI JUCHUILITHIN)

Tema. Po3noain B Mexax 3arajabHoro | PexomeHnn
I[Tepenik muTaHp, Mo OyAyTH OroKeTy 4acy OBaHa
PO3TJISHYTI B MEXKaxX TEMHU JiTepaTtyp
a
AynutopHa CamocriiiHa
pobora, 1.3 pobota
1 cemecTp
Tema 1. Introductions. Getting to 2 8 1,2,3
know colleagues
New language Present simple and
continuous
Vocabulary Etiquette for introductions.
Sharing past experiences
New skill Introducing yourself and
others. Talking about past experiences.
Tema 2. Delegating tasks. Talking 2 8 1,2,3
about abilities
New language Modal verbs for
obligation
Vocabulary Delegation and politeness
New  skill Delegating tasks to
colleagues.
Tema 3. Talking about abilities. 2 8 1,2
Applying for a job
New language Dependent prepositions
Vocabulary Workplace skills. Cover-
letter vocabulary
New skill Describing abilities. Writing
a cover letter
Tema 4. Job interviews 2 8 1,2,3
New language Relative clauses
Vocabulary Job interviews
New skill Describing your|
achievements in detail
Tema 5. Working relationships 2 8 1,2,3
New language. Three-word phrasal
verbs
Vocabulary Social media
New skill Social networking.
Tema 6. Career outcomes 2 8 1,2
New language Modal verbs for
possibility
Vocabulary Career development
New skill Talking about the future




Tema 7. Discussing conditions
New language Conditionals
Vocabulary Negotiating and
bargaining

New skill Discussing possibilities

1,2

Tema 8. Discussing problems

New language Third conditional
Vocabulary Workplace mistakes

New skill Talking about past mistakes

1,2,3

Tema 9. Talking about changes

New language “Used to,” “be/get used
tO”

Vocabulary Small talk

New skill Talking about changes at
work

1,2

Tema 10. Business around the world.
Vocabulary: Countries and
continents.

New language: Negative
statements.

Vocabulary: Countries and
nationalities.

New skill: Saying where things are
from.

1,2

Tema 11. Asking questions at work.
Exchanging details.

New language: Forming questions.
Short answers. Vocabulary: Office
equipment. Contact information.
New  skill:  Asking colleagues
questions.  Exchanging  contact
details.

1,2

Tema 12. Skills and experience.
Choosing a job. Describing yourn
workplace. Personal qualities

New language: Have, have got,
articles. Like, enjoy, and hate.
Vocabulary:  jobs and  skills.
Workplace activities

New skill: Writing a business
profile. Jobs and employment.

Finding the right job.

1,2




Tema 13. Describing your] 2 8 1,2,3
workplace. Personal qualities.

New language: ‘There is” and

“there are”. Possessive adjectives.

Vocabulary: Money, pay, and

conditions. Personality traits.

New skill: Describing a workplace.

Describing your co-workers.

Tema 14. Workplace routines. 2 8 1,2,3
New language: Prepositions of time.

The past simple.

Vocabulary: Commuting and

transportation.  Activities outside

work.

New skill: Describing routines.

Tema 15. Career history. Company 2 8
history. Talking about your plans.

Giving opinions.

New  language: Past simple

irregular verbs. Past simple with

time markers. The  present

continuous.  Interruptions  and

opinions.

Vocabulary: Describing trends.

Making arrangements.

New skill: Describing a company's

history. Talking about your plans.

Giving opinions politely.

Beboro 3a 1 cemectp 30 120

4. METOJU BUKJIATAHHSI TA HABYAHHSI

JIPH | Metoau BUKJIAJaHHSA Kinbk MeToau HABYAHHSA Kinekic
icTb Th
roa TOOUH
HH

JIPH 1 | duckycis, «<MO3KOBUHI 6 BukonanHs 20
JIPH 2 | mtypm», posiboBi irpH, TpeHyBaJIbHUX
po6GoTa B mapax, rpyrnosa JIEKCUYHUX Ta
pobora, MOBJIEHHEBUX BIIPAaB.
Ipe3eHTallis ITinroToBKa yCHUX

[MOBiIOMJIEHD.




JIPH 3 | BignpamtoBaHHs 6 BukoHaHHA 20
rpaMaTU4YHUX CTPYKTYPY TpEeHyBAJIBHUX
PI3HUX BUIAX rpaMaTUYHUX BIIPAB.
MOBJICHHEBOI
TisSUTBHOCTI.
TpeHyBabHI BIIPaBU
(MHO>XWHHUHN BUOIp,
BUIIPABJICHHS [IOMUIIOK,
3aII0BHEHHS IIPOIYCKiB)
JIPH4 | YcHuit Ta NHCbMOBHH 8 ITuceMoOBHIL IEpEKIIAL, 40
nepeKia, CKJIaJaHHs TBOpUYi 3aBIaHHs,
MaIl TeCTY, IIepeKa3 Ipe3eHTallis.
TEKCTY.
JIPH 5 | MeTtozx npoeKTiB, TBOPUi 10 | IMomyxk inpopmaii, 40
JIPH 6 | 3aBnaHHs, «<MEHTaJIbHa HaIlMCaHHs
Maray, pe3eHTallis, eJIEKTPOHHUX JIUCTIB,
HAITUCaHHS JIUCTA. IIOCTiB, KOPOTKUX
[1OB1JOMJIEHD.
Bcroro: 30 120




5. OIIHIOBAHHSI 3A OCBITHIM KOMIIOHEHTOM

5.1. JliarHocTH4He OLiHIOBAHHSI
5.2. CymaTuBHe OLiHIOBAHHS

{15t OLIiHIOBAHHS OYiKyBaHHUX pe3yJbTaTiB HaB4aHHA ependayeHo

Ne MeToau CyMaTHBHOTO OL[iHIOBaHHS Bbanu / Baray JlaTa
3araJbHii CKJIaZlaHHs
OLIIHII
1 cemecTp
1 [TucEMOBHH TECT HANTPHUKIHII TEMATUYHOTO 60 (20x3)/ | 5,10,14
610Ky (FOHITY) 60% THXKHI
2 VY cHe onuTyBaHHs 10/10% 12
THXICHb
5 lermu 30/30% 15 THxIeHb
5.2.2. KpuTepii oniHiOBaHHHA
Komnonent | He3agoBisibHO | 3aA0BLILHO HooOpe BinminHo
Pesrome <13 13-17 18-19 20
Bumoru mogo | binpmicts Crpyxktypa, CrtpykTypa,
3aBIaHHS HE BHUMOT 10 3MiCT Ta 3MICT Ta
BUKOHAHO CKJIaZJaHHs oopMIIEHHS B ohopMIIEHHS
pes3oMe OCHOBHOMY MIOBHICTIO
BUKOHAHO, aJleé | BiJMOBIAAIOTH BiIMOBIAAIOTH
oKpeMi BAMOTaM [0 BHMOTaM J10
CKJIaJI0B1 CKJIaTaHHs CKJIaJaHHs
BiCyTHI a00 | pe3lome, MpoTe pe3roMme.
HEJI0CTaTHbO IOIYIIEHO
PO3KPHUTI He3HauH1
TTOMMJIKHY.
Jlexcuko- <9 9-11 12-14 15
rpaMaTHYHH <60% 60-74% 75-89% 90-100%
% TeET MPaBHITBHHX MPaBHIbHAX MPaBHITbHHX MPaBHJIBHUX
BiMoBiAeH BiZMoBieH BiJMOBiIEeH BiJmoBiae
[TnucemoBUH <9 9-11 12-14 15
nepeKIaz Ta Bumoru momno Henocrathe IToBHE IToBHe
aHOTALS 3aBIaHHS HE PO3yMiHHS PO3yMiHHS pPO3yMiHHS
baxOBOTO BUKOHAHO TEKCTY, TEKCTY, TEKCTY,
JOITyILEHO JOTTYLIIEHO TOYHHH nepexna
SSESLY HETOYHOCTI, KiJIbKa 0, aHOTallisd
rpy6i HECYTTEBUX BiZTIOBia€ yciM
TIOMUJIKA ITOMUJIOK Y BHUMOTaM.
nepexnail Ta
aHOTaIll
[IpesenTarii <12 12-15 16-18 19-20
Bumoru momo BinpmicTh Bukonaso yci BukoHaHo yci




' 3aBJIaHHS HE BHUMOT BUMOTH 3aBJaHHS BUMOTH
BHKOHAHO BUKOHAHO, ajie 3aBJIaHHS,
OKpeMi IPOJIEMOHCTPOB
CKJIaIOBI aHo
BizicyTHI abo KPEaTHUBHICTb.
HEJ0CTATHHO
PO3KpUTI
[TuceMoBUH <18 18-21 22-26 27-30
lerut <60% 60-74% 75-89% 90-100%
IIPaBHJIBHUX MIPaBHJIBHUX IIPaBHJIBHUX IIPaBHJIBHUX
Bigmosigeit BiIIOBIIEH BimoBinen Bimmosinen

5.3. ®opMaTHBHE OLiHIOBAHHS:
Jlist OLIHIOBaHHS NOTOYHOTO MPOrpecy y HaBYaHHi Ta PO3yMiHHS HANpSMiB

IMOJAJIBIIOTO YAOCKOHAJIICHHA nepe,u6atleHo

Ne EjsemenTn ¢oOpMaTHBHOIO OLiHIOBAHHS Hata

1 | JIekcHuHMH TECT 31 3BOPOTHUM 3B’ I3KOM BiJ{ IoMicss
BUKJIaZiada

2 | I'paMaTU4YHUIA TECT 31 3BOPOTHUM 3B’I3KOM BiJ{ moMicsus
BUKJIala4a

3 | VcHi npesenrauis (auckycii, 00roBopeHHs) IIOTYDKHS

4 | CaMOOIIiHIOBaHHS Ta B3a€MOOIiHFOBaHHS. HAIPHUKIHLI TEeMaTHYHOTO

010Ky

5 | MOHITOpHHT y4acTi CTyZeHTa y HaBYaJbHil IIOTHKHS
nismpHOCTI (YCHI KOMEHTapl Ta HaCTaHOBH
BUKJIaJ1a4a)

5.4 Po3noaia 6aiB, siki oTpuMYyIOTh 3100yBayi mix yac Bupyenns OK

[ToTouHEe TeCTYBaHHS Ta cCaMOCTiliHa poboTa 0 W
8§ = g E
z 5 s 3 C
Mognyis 1. 0-35 Ganis Monyns 2. 0-35 6anis § S 2y % yma
< =
= o
T1 | T2-T3 T4-T5 T6-T7 | T8-T9 T10
10 10 15 10 10 15 70 30 100

Posmoyin 6anis 3a cucremoro €EKTC 3a pe3sy/ipTaTaMi HaBYaHHS i CEMECTPOBiH
(mizcyMKoBilt) atectauii y ¢opmi exsameny: 7 cemectp: xo 70 OaJiB 3a pe3yibTaTaMu
CeMeCTpPOBOrO MOJYJIBHOro KoHTpomo; no 30 GamiB 3a pesysbTaTaMH IiICyMKOBOI
(cemecTpoBOI) arecramii




IIkana oninoBanus: Hanionaabua Ta ECTS

Cyma OauiB 3a BCi Ouitka OuiHKa 32 HAIOHAJIbHOI0 IIKAJIOK0
BHH HABYANBHOI | prre | 1s ex3ameny, KypeoBoro IS 3AUTIKY
MIRABHOCTL npoexTy (po6oTH), NPAKTHKH
90 — 100 A BiIMiHHO
82-89 B .
75-81 C Aiobpe 3apaxoBaHO
69-74 D .
6068 £ 3aJ10BiNIBHO
. . He 3apaxOBaHo 3
35-59 FX HE3aJ0BUIBHO 3 MOXXJIHUBICTIO MOMCIABICTIO
MOBFOPHOFS CRIAAAHE TMIOBTOPHOT'O CKJIalaHH
. R HE 3apaxoBaHO 3
HE3aJ0BUIBHO 3 000B’I3KOBUM 0608’ I3KOBUM
1-34 F IIOBTOPHUM BHBYEHHSIM
. IIOBTOPHUM BHUBYCHHAM
JUCHUIIIIHA ”
JUCLHTIIIHA
6. HABYAJIBHI PECYPCHU (JIITEPATYPA)
6.1. OcHOBHI JKepena
6.1.1. TligpydYHUKH, TOCIOHUKH
1. Antonia Clare, JJ Wilson. Speak Out 2nd Advanced SB +Active Book +Digital
Resources +MEL. Pearson Education Ltd, 2021, 180 c.
2. English for Everyone. Business English. Level 1. Course Book. — Dorling

Kindersley Limited, 2020. — 135 p.

3. English for Everyone. Business English. Level 1. Practice Book. — Dorling

Kindersley Limited, 2020. — 176 p.

6.1.2. MeToauyHe 3a0€e3MeUYeHHS

4. TapaGanoBcbka, O.M., Momrar, €.C. (2020). Metoanuni pexomeHpauii [l
opragizaii camocTiitHoi po60oTH 3 HaBYaIBHOI TUCIUILTIHY «]HO3eMHa MOBa HAYKOBOTO Ta
TI70BOTO CILIKYBaHHS» (aHIMiNCbKa MOBa) (1S CTY[EHTIB OCBITHBO-KBaJTi(iKaLiHHOTO
piBHA «MaricTp» JeHHOI Ta 32049HOi (pOpM HaBYaHHI BCIX CIeIlaTbHOCTEN YHIBEPCUTETY).

5. Michael Swan. Practical English Usage. Oxford University Press, 2019. — 224 p.
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Penensis Ha pbﬁoqy nporpamy (cuabyc)

Jlomatox 2

ITapameTp, 32 SIKHM OLIHIOETHCS podoua nporpama
(cnaabyc) OCBITHLOr0 KOMIIOHEHTA

Tak

Hi | Komenrap

3aranbHa iHQOPMALLis PO OCBITHIA KOMITOHEHT €
JIOCTATHBOIO

+

Pe3ym>Tam HaB4YaHHA 34 OCBiTHiM KOMIIOHEHTOM
simmoginaoth HPK

Pe3ynpTaTH HaBYaHHA 32 OCBITHIM KOMIIOHEHTOM
BimmoBimatoTs nependadenum [TPH (mia 000B’ I3KOBUX
OK)

Pesy/bTaTH HABYAHHS 32 OCBITHIM KOMIIOHCHTOM 1alOTh
MO>KJTHBICTD BUMIpPATH Ta OLIHUTH PiBEHB iX NOCATHCHHA

PesynbpraTit HaB4aHHS CTOCYIOTHCH KOMIIETEHTHOCTEH
CTYIEHTIB, a He 3MICTY JMCIUIUTIHY (MICTATH 3HAHHA,
yMiHHsI, HABUYKH, & HE TEMHU HaBUYaAJILHOI IPOTPaMH
JMCIMTUTIHM)

HapuayibHa aKTHBHICTH (METO/IM BUKJIAIaHHs Ta
HaBYaHHS) Ja€ 3MOr'y CTy/ICHTaM JOCAITH OUiKyBaHUX
pe3yJbTaTiB HABYAHHA

OCBiTHIi KOMIIOHEHT Iepeadayae HaBYaHHs Yepe3
JOCJT JUKEHHS

Crparerist OIiHIOBaHHS B MEXaX OCBITHBOTO KOMIIOHCHTA
BimoBifae moniTuli YHiBepcuTeTy/paKynbTeTy

[lepenGadeHi METOH OLIHIOBAHHS 03BOJIAIOTH OLIIHUTH
CTYNiHb JOCATHECHHS pe3yJIbTaTiB HaBYaHHA 32 OCBITHIM
KOMIIOHECHTOM

HapaHTa)XeHHs CTYJCHTIB € aleKBaTHUM obcsary
OCBITHHOTO KOMIIOHEHTA

PoKOMEILIOBaH] HABYAIbHI PECYpCH € TOCTATHIMH JULA
JIOCSTHEHHS pe3y/bTaTiB HaBYaHHA ‘

JliTepaTypa € aKTyaJlbHOIO

Penen3eHTu:

Ujien npoekTroi rpyrmu ORIT « Typusm» 44/!&/4 Lo @ @

(1azBa) (TIIB)

Buknanad kadenpu WL&/ ng JOLEHT W ;7 /”

(na3Ba) (mocana, 111B)

(nffimuc)

(miamtic)




